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Challenges and Concerns Regarding Interfacing with Diverse Populations	
	One of the widely discussed disciplines is the STEM (Science, Technology, Engineering and Mathematics) with countless talks, books as well as blogs talking about the latest trends, statistics and future expectations in this field. Other reading materials have countless opinions about the technology and its pros and cons to the populations. In order to have a clear understanding of the same, literature will discuss the challenges and concerns regarding interfacing with diverse populations, summarize the article, address which aspects of the NSPE code of ethics are applicable to the article and what engineers or computer scientists can do to ensure products, services and interactions with others are inclusive.
	Diverse population in this context refers to the underrepresented groups of people living in America. These groups include the African-Americans, women and other minority groups who surprisingly contribute to almost 70%of the total American population (Coret et al., 2015). However, even in such numbers, they participate in technology development insignificantly low rates. This is a lack of diversity. The lack of diversity in this field further comes with many disadvantages in the fact that it is a great loss of opportunity and talents for researchers and innovators from the 70% group population. Moreover, this impacts directly to slow economic as well as technological development.
	James Mickens who is a researcher in Microsoft Corporation argues that lack of diversity in the country leads to lack of diversity of opinions and perspectives when solving a problem or carrying out research and other work-related tasks (Writers, 2018). In addition, diversity increases the people's ability in decision making because different solutions require different thoughts. The advantage that immediately accompanies diversified community is creating of different prospects in solving the global challenges. This is an important aspect of equality, as well as development for both parties, is guaranteed. 
Stem jobs according to research are the fastest growing jobs in the United States. However, most workforces come from the Asian and the white people who do not fit demographically. Most appropriate people to fit would be the African Americans, women and other marginalized groups. This is a statement that would make someone question the biasness of technology (Hudson, 2017). If it is not biased, then it should be able to incorporate equality and effectiveness in all its operations. Presence of biases would create work loopholes making the process unable to address all the needs as supposed to.
 The above queries call for an ethical discussion. 
[bookmark: _GoBack]	The discovery of the technology diversity composition was discovered quite some time back. But it has not been addressed accordingly. Why would people still be complaining about the same thing that was discovered years ago? Addressing the question in a practical way would be the best solution. Strategizing on ways that would let more people from the marginalized groups join the course would be a good start. Some of the fundamental canons of the National Society of Professional Engineers are enhancing the need for honesty and truthfulness in daily operations. Furthermore, another fundamental cannon state there should be the provision of services at the most competencies (Chung, 2015). This should be reflected in the diversity issue of the composition of computer and computer science issues in the United States.
In my opinion, the world is moving fast changing in many different ways. The most significant way is technological development. This makes the industry bound to most changes that are to occur in the future. For this matter, there is going to be a need for changes from both the people and the management. For example, those courses should be introduced to at a young age while those that decide to join whichever their diversity is supported and given equal chances. This would create a diversified discipline that would be able to solve most of the global challenges.
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